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Six things to consider before your trainee interview to make it go 
smoothly
Just getting an interview for a position as a trainee can be tough, and if you are invited to an interview, you want to 
shine.  With that in mind, here are six things to think about ahead of the big day.

Why are you applying to that particular firm?

The novel Anna Karenina begins: “Happy families are all alike; every unhappy family is unhappy in its own way.” Law 
firms too are all different. They each have their own DNA and personality, from the work they do and the clients they 
attract, to their atmosphere and work ethos.  If you have applied to a firm, what attracts you to that particular one?

Have a look at their website and make sure that you know it well. Don’t give the impression that you have simply 
glanced at it. Study it carefully: if it uses jargon, what does it mean?  Also have a look out for the messages which 
are unstated and appear only between the lines: that’s where the truth may lie.

Research online for articles the firm has published and press releases they have sent out about themselves.

How do they see themselves, and can you reflect that back to them during the interview to give them a warm 
feeling? 

What’s in it for them?

Given what you now know about the firm following your research, what one or two things about you would be of real 
benefit to them?  You’re bound to be bright and hardworking, but what else can you offer?

Remember that the people at the firm are interested only in themselves.  Their caring about you will come, but for 
now it will have to wait.  

What are they looking for? It may be that they are seeking expendable and exploitable young worker bees whom 
they will use for a couple of years and then spit out.  Alternatively, they may really be wishing to find future partners 
and so want you to be in it for the long haul.

What can you bring which would fit right in with what they are looking for?

Where’s the evidence?

Read your CV again and have a look at the claims you have made about yourself.  When you say that you have 
done something or that you have a particular quality, what do you have to really back that up?

If for example you claim to be a team player, can you prove it?  What have you done to show that?  You need to be a 
builder not a chef, and to have concrete not waffle.



Will you fit in?

Ask yourself what sort of people work at the firm.  You will be working alongside them for many hours a day and 
sometimes at antisocial times.  Your partner, family and pet will see much less of you than your new workmates 
are going to. Will you be able to rub along with your new colleagues? 

The personal aspects of working together are important in a job where all you have to sell is yourself and your 
time.

The firm will not expect you to be the life and soul of the party, but it will help if they get the impression that you 
will not be hard work but will be fun to have around.

What about your flaws?

Many candidates at interview want to concentrate only on their plus points, and equally there are some 
interviewers who try to keep things light and positive.  Sometimes, however, it is sensible or necessary to talk 
about the things that you are not quite so good at.

Saying, in answer to the question about your flaws, that you are a bit of a perfectionist is an answer which is 
either cringeworthy or perhaps a tell-tale sign of obsessive behaviour.

The best thing to mention is probably a shortcoming of yours which is genuine but is one on which you can work 
in order to improve it. You may for instance wish to acknowledge that you find public speaking difficult, but to 
say that you want to do as much of it as possible in order to improve.

What’s the big plan?

One question you’re almost bound to be asked is where you see yourself in 5 or 10 years’ time. Try to have 
an answer which not only shows that you have thought about it, but also reflects a realistic future path in the 
specific firm you are talking to.

Good luck

Interviews are important and they can be crucial in determining the course of your life.  The outcome may well 
influence where you work, what you earn, where you live and even, later in life, what sort of nursing home you 
can afford.  But don’t let that overwhelm you.  And thinking about some of the issues in this note beforehand 
may mean that your next interview is not only more successful but a little more enjoyable too.
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Peter Livingstone
Trainee Recruitment Director, Battens Solicitors

Battens are recruiting for trainees now, to start autumn 2017 and 2018: 
www.battens.co.uk/trainee-solicitors
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